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Preamble

The Tertiary and Vocational Education Commission (TVEC) is responsible for the planning, coordination, and development of technical and vocational education and training (TVET) in Sri Lanka. TVEC was established by the Tertiary and Vocational Education Act No. 20 of 1990. 

According to the TVEC Act, all tertiary education and training providers, with the exception of universities and other higher educational institutes established under the Universities Act 16 of 1978, the Council of Legal Education, Colleges of Education, and the National institute of Education, are required to register with the TVEC. Registration of institutes began in 1995 and accreditation of courses began in 2000. 

Maintaining a labour market information system (LMIS) and paying grants and subsidies under contract to private sector training providers are two other major functions of the TVEC. TVEC is currently receiving assistance from the Skill Development Project (SDP), which is funded by the Asian Development Bank, to establish a full-functioning LMIS at TVEC.

The SDP project will conclude in 2006. The sustainability of current programs after the end of the SDP is a major concern for the TVEC. In that regard, developing links to industry bodies and trade associations and helping them take ownership of skill development in their respective sectors is a major strategic thrust of the TVEC for 2004.

Collecting accurate data about the TVET sector is also a major issue for the TVEC. We present here a status report that is based on the best available data, with the intent of increasing the data content with each succeeding status report.

This report covers the following topics:

1. The Universe of Training providers

2. Quality of Training and National Vocational Qualifications

3. The Supply of and the Demand for labour

4. Links to Industry

5. New Initiatives 

(National policy, National development plan, Access, and Mobility)  

1.   The Universe of Training Providers

Of the 1066 training providers registered with TVEC, almost half are from the private and NGO sectors. Currently all the major government training providers, with the exception of the institutions managed by the National Youth Services council, come under the purview of the Ministry of Tertiary Education and Training (MTET). Several ministries and their departments maintain training facilities mainly to provide training for new entrants and skills upgrading for existing workers in support of their respective functions. Departments of Agriculture, Fisheries, Posts and Telecommunications, and Railways and Social Services and Electricity board, Ports Authority and the Ministry of Health are major examples of agencies providing such specialized training.

1.1 Training Providers with Regulatory Mandates

There are two other major agencies with regulatory mandates. The National Industry and Apprentice Training Authority (NAITA) that is established under the TVEC Act is responsible for the development of skill standards and the conducting of trade tests. NAITA also provides apprentice training.

The National Institute for Technical Education in Sri Lanka (NITESL) was established in 1998. NITESL is responsible for the development of human resources, curricula and instructional resource materials for the TVET sector. NITESL also trains the trainees.

Skill standards and curricula developed by NAITA and NITESL, respectively, have to be endorsed by TVEC before they become national documents. Both agencies are also required to act in accordance with any development plans put forward by the TVEC.

1.2. 
Training Providers under the purview of MTET

There are six agencies under the purview of the MTET.

· Department of Technical Education and Training 

(36 technical colleges)

· Vocational Training Authority

(4 national centres, 4 special centres, 14 district centres, and 176 rural centres)

· Sri Lanka Institute of Advance Technical Education

(11 stand-alone institutes and 9 sections in technical colleges)

· National Apprentice and Industrial Training authority (NAITA)

(3 national centres and 84 regional centres)

· Clothing Industry Training Institute

· Ingrin institute of Printing and Graphics

In 2003, the total annual intake of these institutes was 52,546 and the trainee out put was 33,625 (Table 1).

1.3
Other Major Public Sector Training Providers

· National Youth Services Council Training Centres

· Ceylon German Technical Training Institute

· School of Hotel and Tourism

· Gem and Jewellery Research and Training institute

· Textile Training and Services Centre

The total trainee output from other governmental institutions may not total more than 5000. 

1.4
Rationalization of Public sector programs

Ministry of Tertiary Education and Training has taken several steps to rationalize the training provided by public sector institutions under its purview and the work is ongoing. 

District integration plans were prepared in 2003 for three districts, namely, Hambantota, Kegalle and Kandy. Implementation began in 2004. Under this plan, public sector institution will coordinate all their publicity, enrolment, career guidance and all training related activities. Common advertisements have been posted already.

Laddering across various courses offered by public sector institutions is another rationalization initiative of the MTET. Training in information technology, industrial technology and agriculture related fields have been evaluated. Discrepancies across institutions have been noted and institutions have been instructed to standardize their courses to prescribed norms. 

1.5 
Private and Non Governmental Training Providers

Private and governmental training providers constitute almost half of all training providers who have registered with TVEC.  According to the training capacity data reported by these institutions, their capacity to train could be double that of governmental institutions. Although more than half of the courses offered by these providers are for short-term computer education courses, TVEC has noted many quality institutions that provide training in areas such as construction, automotive, and electrical and electronics.

1.6 Informal Training in Industry

The dominant mode of training in Sri Lanka is informal on-the-job training in the industry. In the garments, rubber and plastics, leather, food and beverages sectors and in the services sectors this is the main mode of training. Some companies, especially those in the garment industry have dedicated training units. 

1.7 
Challenges 

Keeping track of the training providers and reporting accurately on their capacity is a challenge.  TVEC will be making the annual reporting of data by training providers a requirement for registration and increase the data processing capability of TVEC in order to overcome this problem. 

Encouraging more private and NGO participation in training in key industry sectors is another issue. The implementation of the recommendations in 1997 presidential task report in this regard has not taken place to date.  A review of these recommendations and an accelerated plan to implement those are highly in order.  

The initial cost of setting up training facilities is one of the impediments to private provider participation. The inability of trainees to pay the full-cost of training is another barrier. Currently TVEC receives only about 2 million rupees annually from treasury funds to award to private institutions for capital expenses. An increase in this amount is highly desirable. A voucher scheme to support trainees who pursue training in private institutions is another option that should be explored in this regard (see Section 6 for more details).

Bringing private or NGO providers and the public sector providers together in public-private partnerships that lead to more efficient use of existing public sector facilities is another strategy pursued by TVEC.

2. Quality of Training and National Vocational Qualifications

There is much concern about the mushrooming of organizations that offer training in computing. The quality of training provided by other training institutes is also a concern. Developing standards and accreditation of courses based on those standards is the antidote to lack of quality in the TVET sector. 

2.1
Standards, Curricula, and Competency-Based Training

A skills standard identifies the competencies required of a worker in a given occupation. NAITA is responsible for developing skill standards and NITESL is responsible for the development of curricula under the guidance of TVEC. All skill standards and curricula have to be endorsed by TVEC. 

TVEC develops accreditation standards for a given occupation based on the skill standard for that occupation. With the support of the skills development project, TVEC expects to have the standards and curricula for 45 trades ready by the middle of 2004. The list of 45 selected trades and the currently available accreditation standards are annexed (Tables 2 & 3). Currently available list of 72 accreditation standards exceed the number of skills standards that have been developed because TVEC has developed accreditation standards in the past years without reference to skill standards. Over time, all accreditation standards will be based on skill standards.

Competency-Based Training (CBT) is training that is provided according to the competencies identified in the skill standard for a given occupation. In competency-based training, the focus is on the achievement of competencies, not the time spent on training. A trainee receives a certificate of achievement for each competency module completed. An identified set of modules is matched to an occupation, and on the completion of all required modules a trainee can receive a national vocational certificate for that occupation. In this modular based approach to training, a trainee has the flexibility of completing modules at his or her own time. 

2.2
Accreditation of Courses

Accreditation of programs started in 2000. Accreditation involves a desk evaluation by TVEC followed by an on-site inspection by a TVEC representative and a specialist in the subject. The inspection has five assessment components--technical aspects, document review, and training delivery review, Teaching/Learning Assessment, and Physical Observations. Further details can be found in Annexure I and in the development plan Gazetted on 7th of September, 1995.

By the end of 2003, TVEC was able to accredit only 39 courses (Table 4). A major impediment to the accreditation of training programs has been the cost of developing accreditation standards and cost of field evaluations. Since 2003, with the help of the Skills Development Project (SDP), TVEC has been able to accelerate the development of accreditation standards. Currently, TVEC has standards for 72 occupations and about 40 more will have been developed by the end of 2004. It is estimated that it would be possible now to evaluate up to 800 additional training programs within the next two years, using the newly available accreditation standards and the support of the SDP for field visits.

2.3
Registration of Institutes

The process is detailed in the development plan 867/8 published in the Gazette of September 7, 1995. To date, 1066 institutions have been registered with TVEC. Registration of an institute with TVEC means that these institutions have the basic facilities to provide training, but training programs offered by these institutions have not been evaluated in detail. After a desk evaluation, a TVEC representative visits the institution to inspect the facilities. Currently, registered institutes offer over 4000 TVET courses. The directory of training providers for 2002 is available from TVEC. The 2004 directory will be published before or by June this year.

The process of registration of institutes has enabled TVEC to ensure that there is at least a minimum level of quality in the training provided by training institutions, until a full evaluation for accreditation of individual courses can be carried out.

2.4
Quality Management, Monitoring & Auditing

A Quality Management System (QMS) shall ensure that the Training Provider has the capability to establish and maintain an environment fit for delivering education and training to specified standards and that the training provider has adequate and appropriate good governance and management practices that helps achieve its goals and objectives. The intention of the TVEC is to establish coherent & robust quality management systems within all the training providers who are delivering accredited training programmes.

 Monitoring and auditing of the training providers are essential components of a QMS. TVEC started the monitoring process in late 2003, beginning with a sample of 65 programs from the Western province. Forty of those monitoring visits have been completed to date. Monitoring ensures that the delivery processes are meeting the standards specified by the National Standard for Course Accreditation. Auditing of the Training provider ensures that the entire Quality management System defined by the training provider meets its expectations and maintains good governance and management practices.

The Monitoring & Auditing processes are done internally by the training provider and externally by the TVEC with personnel trained in quality audits.
2.5
Awarding of National Vocational Qualifications

With the assistance of the SDP, TVEC now has established a national vocational qualification (NVQ) framework around which all qualifications currently offered by a variety of training providers can be unified. The National vocational qualification policy document will be presented to the board of the TVEC by or before the end of June for the board’s approval.  

According to the Sri Lankan NVQ framework, qualifications will be assigned at seven levels for a given occupation. Qualifications at levels 1-4 generally should be called certificates and those at levels 5 and 6 should be called diplomas and higher diplomas, respectively. At levels 1-3, a worker is able to carry out tasks under supervision. By level 3, the degree of self-directed work would have increased, and by level 4, a worker would demonstrate the ability to work independently and can be called a master craftsman. A full description of the proposed NVQ levels can be found in Annexure II.  

In an NVQ framework, training does not need to take place in an institution. A person can receive an NVQ certificate through institutional training, on-the job training, or for dual training where both institutional and on-the-job training occurs.

If a course can be accredited as meeting national accreditation standards and meeting QMS expectations, a trainee completing such a course can be awarded a NVQ certificate bearing the logo of TVEC and the logo of the training provider. The back of the certificate will contain a list of the modules completed by the trainee. An NVQ certificate will have a standard format and the same appearance whether awarded in Hambantota or Killinochchi.

If an experienced worker wishes have recognition for prior learning (RPL), he or she can request for an on-the-job assessment. On-the-job assessments can be carried out exclusively in the work place by registered assessors. 

With the assistance of the Skills Development Project and in collaboration with the Vocational Training Authority, Department of Technical Education and Training and National Apprentice and Industry Training Authority and a few selected private and NGO providers, TVEC is currently coordinating a pilot project with the aim of demonstrating the feasibility of the NVQ concept and awarding at least 100 NVQ certificates in the process. The target for the awarding of these certificates is December 2004.

3.   The Supply of and the Demand for Skills

Technical and vocational education and training can be expensive. Training a lathe machine operator or a welder requires much capital investment and considerable expenses for consumables. If training is conducted in fields with a low demand for jobs, valuable resources would have been wasted. Therefore, a labour market information system (LMIS) that provides a picture of the supply of and the demand for jobs for each type of occupation is a key component of a smoothly functioning TVET sector.

Main source of information for the LMIS at TVEC is the quarterly labour force survey data from the department of census and statistics, TVEC’s own survey of job vacancies advertised in Sunday newspapers, and foreign employment bureau data on job orders and departures.  The results are summarized in the Labour Market Information Bulletin that is published biannually by TVEC. 

Highlights from the LMIS

· The public sector output in 2002 was 36,000. The largest out puts were in textile and garment, electrical and electronic trades, building and construction, computer information and technology (Table 5).

· There is a high demand for the same trades in the foreign markets, but Sri Lanka is unable to fill the job orders in this category. (Table 6)

· The highest local demand is for sales and service sector jobs (Table 7). 

Foreign jobs generally require 3-4 years of experience and therefore are largely out of the reach of most TVET trainees fresh out of technical colleges or vocational training centres. Local employers also may prefer workers who have trained on–the-job with them.

Increasing the on-the-job training component of all TVET training and allowing workers to acquire certification for their on-the-job training through on-the-job assessments will improve the job prospects of new entrants to the workforce and enhance the earning potential of those already employed.

4.   Links to Industry

Currently, there is very little input from industry in the formal TVET sector except in the process of skill standards development at NAITA, where committees made up of relevant industry representatives are convened by NAITA for the purpose of writing standards for their industries. Some training institutes have training advisory committees but the effectiveness of these is largely unknown. 

Ideally, industry groups will decide the skill standards needed for the industry and develop the skill standards themselves with the government only assisting with the process of preparation and endorsing the final product. This scenario will become particularly important after the end of the SDP project period.

TVEC is in communication with the Ministry of Enterprise Development and The Competitiveness Initiative in regard to introductions to the sector councils that are established by these organizations.   Sri Lanka Gem and Jewellery Association that has been formed under the auspices of the Ministry of Enterprise Development has already taken the initiative to develop diploma level standards for their trade. Sri Lanka Hairdressers and Beauticians Association is another trade association that is working with TVEC. This group is seeking TVEC’s support to establish partnership with public sector providers to train the trainers necessary for the implementation of competency-based training programs in the field of hair dressing and beauty care. The newly formed Institute of Food Processors, hotel industry groups, apparel industry groups, and construction industry groups are other potential candidates for TVET and industry links. 

5.  New Initiatives

5.1
A National Policy and a National Development Plan

Under the 1990 Act, TVEC is empowered to advice the minister responsible for TVET on general policy, prepare development plans for the sector, and ensure that such policies and plans are given effect.

The 1997 report of the presidential task force on TVET is the latest available document that can be identified as a national plan. This document was developed through the participation of a wide group of stakeholders and approved by the president of Sri Lanka. In January 2004 this year, TVEC prepared a draft development plan for TVET for 2004 based on the 1997 policy document and the directives from the Minister for Tertiary Education and Training. 

Updating the 1997 National policy document and preparing a development plan for 2005-2009 are two activities that are essential for establishing a unified system of TVET. Per inquiries from TVEC, the World Bank team that visited Sri Lanka last month has expressed willingness to entertain a request for assistance towards these activates. Their assistance may be acquired as early as July this year, if a timely request can be made through appropriate channels.

5.2
Access

According to the 1997 report of the presidential task force on TVET, the private sector should increasingly become the main providers of training with the government playing the role of the facilitator. The report further recommends that the government’s responsibility should be focused on training with strong social development goals and on programmes for which the private sector has no interest of capacity. 

This scenario of the private sector being the main provider will not become feasible unless there is a national program to support those are not able to pay for training. In that regard, the proposed plans for a human resources endowment fund which is to be established through an industry levy should be pursued with vigour. 

5.3
Upward and Lateral Mobility for TVET Trainees

Currently, the technical and vocational track is seen by school leavers as an unattractive dead-end track. There are many issues that need to be resolved in this regard. Those issues, in particular the expansion of training at the diploma level and the mobility to and from various types training,  should be addressed in a national policy document and national development plan through expert consultations and stakeholder inputs. This process can be speeded up if World Bank or other donor assistance can be acquired as early as possible for this specific task.

Table 1. Recruitment and Completions in selected Public Sector Training Organizations for the year 2003

	
	Level of Training

	
	Certificate
	Diploma
	High Diploma
	Total

	Institute
	Recruitment
	Completion
	Recruitment
	Completion
	Recruitment
	Completion
	Recruitment
	Completion

	Vocational Training*  Authority of Sri Lanka
	22,503
	16,186
	226
	242
	N/A
	N/A
	22,729
	16,428

	National Apprentice and Industrial Training Authority
	8,704
	6,543
	302
	199
	N/A
	N/A
	9,006
	6,742

	Sri Lanka Institute of Advance Technical training Institute SLITE
	N/A
	N/A
	2,152
	n.a
	3,574
	n.a
	5,726
	 

	Department Of Technical Education And training
	13,107
	8,509
	93
	61
	N/A
	N/A
	13,200
	8,570

	Clothing industry training Institute
	1,824
	1,824
	61
	61
	N/A
	N/A
	1,885
	1,885

	Total
	46,138
	33,062
	2,834
	563
	3,574
	0
	52,546
	33,625


Key:  
na    = not available                    

         N/A = not applicable                       

                     *     = Provisional 
Note:
Completions include the intake of previous years for courses of different duration.











Source       : Vocational Training Authority of Sri Lanka
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Table 2.  The Set of Occupations Identified by the Skills Development Project for Development of National Skills Standards

Automobile Repair and Maintenance
1. Automobile Air-conditioning Mechanic

2. Automobile Electrician

3. Automobile Mechanic

4. Automobile Painter

5. Automobile Tinker

6. Motor Winder

7. Motor Cycle Mechanic
Agriculture and livestock

Art & Media

Aviation, Aeronautics & Navigation

Building Construction
8. Aluminum Fabricator

9. Bar Bender

10. Carpenter (Buildings)

11. Carpenter (Furniture)

12. Electrician 

13. Household Electrical & Electrical Equipment Repairer

14. Industrial Plumber

15. Mason

16. Painter (Buildings) 

17. Plumber

18. Surveyor (Technical Officer – Surveying     

Electrical

19. Radio, TV and Allied Equipment Repairer

Electronics and Telecommunication

Finance and Management

Food and Beverages

20. Baker

21. Fruit and Vegetable processor

Gems and Jewellery

22. Jewellery Manufacturer

23. Jewellery Stone Setter

Hotel and Tourism

Handicraft and Cottage Industry

Information Technology

24. Computer Graphic Designer 

25. Computer Hardware Technician

26. Computer Network Technician

27. Computer Programme Operator 
28. Computer Typesetter
Leather and Footwear

29. Footwear Maker (Leather)

Metal and Light Engineering

30. Fabricator (Metal)

31. Machinist (General)

32. Tool & Die Maker

33. Welder 

Mechanical 

34. Boiler Operator

35. Pneumatic Technician

36. Refrigeration & Air Conditioning Mechanic

37. Tea Machinery Mechanic 

Marine Shipping & Fisheries

Medical & Health Sciences

38.  Medical Technician

Office Management

39. Store Keeper

Printing and Packaging

40. Offset Machine Operator

Rubber & Plastic

41. Plastic Processing Machine Operator

42. Rubber Processing Machine Operator

Textile and Garments

43. Industrial Sewing Machine Operator

44. Work Study Officer

Personnel and Community Development

45. Beauty Culturist

Wood Related

Table 3.  Available Accreditation Standards as of March 31st 2004

Automobile Repair & Maintenance 

1. Automobile Air Conditioning Mechanic 

2. Automobile Mechanic


3. Automobile Painter

4. Automobile Serviceman

5. Automobile Tinker
6. Diesel Injection Equipment Mechanic

7. Diesel Engine Mechanic

8. Motor Cycle Mechanic 
9. Tractor Mechanic

10. 3-Wheeler Mechanic
Building Construction

11. Aluminium Fabricator

12. Bar Bender
13. Bricklayer

14. Concretor

15. Heavy Duty Machinery Mechanic (Construction & Earth Moving)

16. Mason- Level 1

17. Mason- Level 2

18. Mason- Level 3

19. Painter (Buildings)

20. Plasterer

21. Plumber – Level 1

22. Steel Fixer

23. Scaffolder

Electronics

24. Electronic Equipment Assembler

Electrical  

25. Motor Re-winder 

Food & Beverages 

26. Processing Assistant (Fruits & Vegetables)

27. Production Assistant, (dairy)

Gems & Jewellery 

28. Caster (Jewellery)

29. Electro plater (Jewellery)

30. Finisher / Polisher

31. Gem Cutter

32. Jewellery Designer

33. Jewellery Maker

34. Master Model Maker

35. Rubber Mould Maker

36. Section Supervisor (Casting)

37. Stone Setter


38. Wax Injector / Tree Maker

Health Services 

39. General Nurse

Hotel & Tourism 

40. Cook

41. Room / Public Area Attendant
42. Waiter 

Information Technology 

43. Computer Hardware Technician

44. Diploma in I.C.T. - Level 5
45. Higher / Advanced Diploma in I.C.T – Level 6

Marine & Shipping 

46. Out Board Motor Mechanic 

Mechanical 

47. Refrigeration & Air Conditioning Mechanic - Level - 2

48. Refrigeration & Air Conditioning Mechanic - Level - 3

Metal & Light Engineering 

49. Foundryman - Level 1

50. Foundryman – Level 2

51. General Machinist – Level 1

52. General Machinist – Level 2

53. General Machinist – Level 3 
54. Welder – Level l  

55. Welder – Level 2

56. Welder – Level 3
Office Management 

57. Accounts Clerk

58. Receptionist

59. Stenographer (Sinhala)

60. Store Keeper

Printing 

61. Book Binder / Finisher

62. Computer Type Setter

63. Computer Graphic Designer

64. Die Cutting Machine Operator

65. Litho Printer  

66. Print Estimator 
67. Screen Printer 

68. Stripping Artist
Textile & Garment
69. Industrial Sewing Machine Mechanic

70. Industrial Sewing Machine Operator 

71. Production Supervisor (Sewing) 
72. Work Study Officer
Table 4.  Accredited Training Courses as of March 31, 2004

Automobile Repair & Maintenance 

1. Automobile Mechanic, Ceylon German Technical Training Institute, Moratuwa  

Building & Construction 

2. Certificate Course in Masonry (NCCECP Masonry) , Technical College, Monaragala

Gems & Jewellery 

3. Certificate Course in Jewellery Finisher / Polisher, Vocational Training Authority (VTA), Narahenpita

4. Certificate Course in Jewellery Stone Setter, Vocational Training Authority (NVTI), Narahenpita

5. Certificate Course in Jewellery Caster, Vocational Training Authority (NVTI), Narahenpita

6. Certificate Course in Gem Cutting and Polishing, National Youth Services Council (NYSC) Training Centre, Makola

7. Certificate Course in Gem Cutting and Polishing, National Youth Services Council (NYSC) Training Centre, Ratnapura

8. National Certificate in Gem Cutting & Polishing, Technical College, Ratnapura

9. Certificate Course in Jewellery Stone Setter, Vocational Training Authority (DVTC), Kegalle

10. Certificate Course in Gem Cutting, Central Lapidary (Pvt) Ltd., Industrial Estate, Kuruwita

Information Technology 

11. Diploma in Computer Science, Open Arc Computer School Ltd., Nugegoda

12. Diploma in Computer Operations and Applications, Brightway Institute (Pvt) Ltd., Kiribathgoda

13. Diploma in Computer Operations and Applications, Le-Ecole Computer System (Pvt) Ltd, Kandana

14. Higher National Diploma in Information Technology, Sri lanka Institute of Advanced Technical Education (SLIATE) Labuduwa

15. Diploma in Computer System Designing & Programming, Vocational Training Authority of Sri Lanka (DVTC), Matara

16. Diploma in Computer Science, Technology & Computer College of Sri Lanka, Matara

17. Diploma in Information Technology, Bureau of Information Technology Education, Chilaw

18. Diploma in Computer Science, A.C.T. Computer Centre, D 768/3, Pandukabaya Mawatha, Ampara

19. Diploma in Information and Communication Technology, Technical Education Institute, No. 4, Sri Damma Mawatha, Colombo 10.

20. Diploma in Computer Science, Don Bosco Technical Center, Ettukala, Negombo

21. Diploma in Computer Science, IDM Computer Studies (Pvt) Ltd., Matara

22. Diploma in Information Technology, Yowun Sevena Centre, NYSC, Monaragala

23. Diploma in Computer Studies, IDM Computer Studies (Pvt) Ltd., Kandy

24. Diploma in Computer Studies, IDM Computer Studies (Pvt) Ltd., Visaka Road, Colombo 04

25. Diploma in Computer Studies, IDM Computer Studies (Pvt) Ltd., Panadura

26. Diploma in Computer Studies, IDM Computer Studies (Pvt) Ltd.,  Negombo

27. Diploma in Computer Studies, IDM Computer Studies (Pvt) Ltd., Galle

28. IDM Computer Studies (Pvt) Ltd., IDM Computer Studies (Pvt) Ltd., Anuradhapura

29. Diploma in Computer Studies, Cholankanda Youth Training Centre, Gampola

Metal & Light Engineering 

30. Certificate Course in Welding Technology, Ceylon German Technical Training Institute, Moratuwa  

31. Certificate Course in Tool Machinery Technology, Korea- Sri Lanka Technical & Vocational Training Institute, NYSC, Makola

32. Certificate Course in Lathe Machine Operator, Institute of Technology & Human Resource Development, Trincomalee

33. Certificate Course in Welding Technology, Korea- Sri Lanka Technical & Vocational Training Institute, NYSC, Makola

Printing  

34. Certificate Course in Screen Printing, Sri Sumangala Vocational Training Centre (VTA), Dambulla.

35. Certificate Course in Offset Litho Operator, Printing School (VTA), Galle 

36. Certificate Course in Computer Type Setter, Printing School (VTA), Galle 

37. Certificate Course in Design for Print, Ingrin Institute of Printing and Graphics, Colombo.

38. Certificate Course in Costing & Estimating, , Ingrin Institute of Printing and Graphics, Colombo.

39. Certificate Course in Offset Printing,  Ingrin Institute of Printing and Graphics, Colombo.

Table 5. Public Sector Output by Sector: Recruitment and completion for the different levels of training programmes by the selected TVET agencies functioning under the Ministry of Tertiary Education and Training in 2002




	Industry Sector
	Level of Training

	
	Certificate
	Diploma
	Higher Diploma
	Total

	
	Recruitment


	Completions
	Recruitment
	Completions
	Recruitment
	Completions
	Recruitment
	Completions

	Agriculture and Livestock
	234
	182
	220
	49
	     -
	     -
	454
	231

	Mechanical / Production & Automotive
	3,514
	2,470
	31
	13
	66
	     -
	3,611
	2,483

	Building  and Construction
	5,790
	3,998
	215
	136
	59
	     -
	6,064
	4,134

	Computer and Information Technology
	3,216
	2,618
	225
	232
	68
	     -
	3,509
	2,850

	Electrical  & Electronics
	6,600
	4,476
	75
	63
	65
	     -
	6,740
	4,539

	Fisheries
	60
	50
	     -
	     -
	     -
	     -
	60
	50

	Food & Beverages
	145
	140
	     -
	     -
	     -
	     -
	145
	140

	Gem & Jewellery
	433
	297
	17
	17
	     -
	     -
	450
	314

	Handicrafts and Cottage Industries
	29
	28
	     -
	     -
	     -
	     -
	29
	28

	Hotel & Tourism
	980
	575
	     -
	     -
	     -
	     -
	980
	575

	Marine & Shipping
	     -
	     -
	18
	17
	     -
	     -
	18
	17

	Metal & Light Engineering
	3,721
	2,539
	119
	41
	     -
	     -
	3,840
	2,580

	Management & Commercial
	5,875
	3,342
	303
	158
	1,726
	303
	7,904
	3,803

	Personal & Community Development
	1,394
	1,100
	574
	133
	     -
	     -
	1,968
	1,233

	Printing and Packaging
	241
	130
	     -
	     -
	     -
	     -
	241
	130

	Rubber Plastics & Leather Related
	128
	78
	     -
	     -
	     -
	     -
	128
	78

	Textiles & Garment
	13,114
	11,487
	24
	24
	     -
	     -
	13,138
	11,511

	Wood Related
	1,904
	1,292
	     -
	     -
	     -
	     -
	1,904
	1,292

	Total
	47,378
	34,802
	1,821
	883
	1,984
	303
	51,183
	35,988


Note
:
Completions include the intake of previous years for courses of 

different duration. 

              Data  for 2003 are not available yet. 

Source:

Vocational Training Authority of Sri Lanka



National apprentice and Industrial Training Authority

Sri Lanka institute of Advanced Technical Education

Department of Technical Education and Training

Clothing Industry Training Institute

Table 6.  Job Orders Received & Departures by Bureau of Foreign Employment Job Category, January – September 2003

	Job
	Job Orders
	Departures

	Driver  - House
	13,073
	2,654

	Operator – Machine
	11,498
	7,139

	Housemaid – Christian
	11,314
	5,344

	Driver – Light Vehicle
	9,576
	3,,512

	Other – Middle Level Person
	4,277
	1,911

	Gardener
	4,108
	2,654

	Mason – General
	3,931
	1,229

	Cook – Domestic
	3,764
	230

	Driver – Heavy Vehicle
	3,695
	1,987

	Mechanic – General
	3,496
	789

	Carpenter – Furniture
	3,222
	650

	Electrician – General
	3,024
	814

	Tailor – Female
	2,838
	2,375

	Welder – General
	2,694
	669

	Cook – General
	2,350
	396

	Fitter – Plumber / Pipe
	2,290
	443

	Carpenter – Joiner
	2,013
	544

	Tailor – Domestic
	1,926
	74

	Ironer
	1,542
	1,106

	Technician - General
	1,497
	369


Table 7.    Number of  Job Advertisements (Informal & Small Industry Sector and Formal Sector) by Main Categories of Occupation, 2002/2003

	Main Occupation Category
	2nd Half 2002 No. of Ads.
	1st Half 2003 No. of Ads.
	Increase %

	01. Senior Officials & Managers

Middle Managers

Assistant Managers

Senior Officials 
	1,049

842

203

4
	1,258

1,002

253

3
	19.9

	02. Professionals 

Physical, Mathematical & Engineering Science Professionals

Teaching Professionals

Other Professionals

Life Science and Health Professionals 
	1,668

593

488

372

215
	1,697

663

459

343

232
	1.7

	03. Technicians & Associate Professionals

Other Associate Professionals

Physical Science & Engineering Associate Professional

Photographic and Related professionals

Life Science & Health Professionals

Teaching Associate Professionals

Business Service Agents
	2,538

2,107

233

190

3

2

3
	2,718

2,231

282

183

10

8

4
	7.1

	04. Clerks

Office Clerks

Customer Services Clerks
	1,907

1,164

743
	1,922

1,146

776
	0.8

	05.  Sales & Service Workers 

Personal and Protective Services Workers

Sales & Marketing Persons and Demonstrators 
	7,303

5,165

2,138
	7,570

5,059

2,511
	3.6

	06. Skilled Agricultural and Fishery Workers

Market Oriented Agriculture and Fishery Workers 
	390

390
	356

356
	8.7

	07. Craft and Related Workers

Building Trade Workers

Other Crafts and Related Workers

Machinery Mechanics & Fitting Related Trade Workers

Metal & Machinery Trade Workers

Printing, Photographic & Related Trade Workers

Electrical & Electronics Instrument Related Trade Workers

Precision, Handicraft Related Workers
	4,522

1,633

946

695

487

412

247

102
	4,891

1,891

1,031

642

592

423

212

100
	8.1

	08. Plant & Machine Operators and Assemblers

Drivers and Mobile Machine Operators

Plant and Machine Operators
	1,895

1,777

118
	2,128

1,987

141
	12.2

	09. Elementary Occupations

Sales and Service Elementary Occupations 

Labourers in Construction, Manufacturing & Transport

Agricultural, Fishery & Related Labourers
	1,546

799

602

145
	1,628

925

513

190
	5.3

	10. Management  Trainees and Other Trainees

Trainees -  General 

Management Trainees – Higher Education

Trainees
	548

461

78

9
	551

448

97

6
	0.5

	Total
	23,366
	24,719
	5.8


Annexure I

Course Accreditation Criteria

Assessment of Courses for Accreditation has to cover the following area

1. Technical Assessment

2. Document Assessment

3. Training Delivery Assessment 

4. Teaching  / Learning Assessment

5. Physical Observations

1. Technical Assessment

1.1 Course Content

1.2 Training Equipment

1.3 Training Panels

2. Document assessment

2.1 Instructor’s bio Data

2.2  Instructor’s Vocational Qualifications

2.3 Instructor’s Technical Qualifications

2.4 Instructor’s Industry Experience

2.5 Student Entry Qualifications

2.6 Student enrolment method

2.7 Student Attendance 

3.
Training Delivery
3.1 Curriculum used for Training

3.1.1 Number of hours allocated for Practical

3.1.2 Number of hours allocated for Theory

3.1.3 Provision of OJT / in plant training

3.2 Time Table / Delivery documents

3.2.1 Number of hours spent on weekly time tables for training delivery as per the course content.

3.2.2 Time tables for total length of the course

3.2.3 Total number of practical hours / training hours

3.2.4 Trainer’s daily note books

3.2.5 Student daily diary

3.2.6 Trainer’s lesson plans

3.2.7 Student theory note books

3.2.8 Student practical books

3.2.9 Student project  work / assignment

3.2.10 Training resource materials

3.2.11 Audio visual materials used

4.  Teaching  / Learning Assessment

4.1 Continues assessment programme

4.2 Continues assessment check list

4.3 Continues assessment result sheets

4.4 Any other assessment in the institute

4.5 Final evaluation system

5.   Physical Observations

5.1 Safety

5.2 Fire Safety

5.3 Training environment in lecture rooms

5.4 Training environment in work shop / lab

5.5 Training Facility (work bench, tools, etc.,)

5.6 Available of training materials

5.7 Student / teacher radio

5.8 General overview from the student 

Annexure II

National Vocational Qualification Levels (up to level seven)

	LEVEL
	PROCESS
	LEARNING DEMAND
	RESPONSIBILITY

	1


	Carry out processes that:

- are limited in range

-  are repetitive and familiar

- are employed within closely 

  defined contexts 
	Employing:

- recall

- a narrow range  knowledge and  

 cognitive skills 

- no generation of  ideas
	Applied:

- in directed activity

- under close supervision

- with no responsibility  for the work or  

   learning   of others

	2


	Carry out processes that:

- are moderate in range

- are established and  familiar

- offer a clear choice of routine 

   responses
	Employing:

- basic operational knowledge

- readily available information

- known solutions to familiar problems

- little generation of new ideas
	Applied:

- in directed activity

- under general supervision and quality 

  control

- with some responsibility of the quantity   and quality of output 

- with possible responsibility for the 

  output of others

	3


	Carry out processes that:

- require a range of well-developed 

  skills

- offer a significant choice of 

  procedures

- are employed within a range of

   familiar contexts 
	Employing

- some relevant theoretical knowledge

- interpretation of available   

  information

- discretion and judgment

- a range of known responses to 

  familiar problems 
	Applied:

- in directed activity with some autonomy

- under general supervision and quality checking

- with significant responsibility for the   quantity and quality of output

- with possible responsibility for the output of others

	4


	Carry out processes that:

- require a wide range of technical 

  or scholastic skills

- offer a considerable choice of

 procedures

- are employed in a variety of 

  familiar and unfamiliar contexts 


	Employing:

- a broad knowledge base incorporating

   some theoretical   concepts

- analytical interpretation of  information

- informed judgment

- a range of sometimes innovative responses to concrete but often unfamiliar problems  
	Applied:

- in self-directed activity

- under broad guidance and evaluation

- with complete responsibility for

  quantity and quality of  output 

- with possible responsibility for the

  quantity and quality of the output of

  others   



	5


	Carry out processes that:

- require a wide range of 

  specialized technical or scholastic 

  skills

- involve a wide choice of standard 

  and non-standard procedures

- are employed in a variety of routine

  and non-routine contexts  
	Employing:

- a broad knowledge base with substantial

  depth in some areas

- analytical interpretation of a wide rang 

  of data

- the determination of appropriate 

  methods and procedures in response to a

  range of concrete problems with some 

  theoretical elements 


	Applied: 

- in self-directed and sometimes directive

  activity

- within broad general guidelines or 

  functions 

- with full responsibility for the nature, 

  quantity and quality of outcomes 

- with possible responsibility for the 

  achievement of group outcome 

	6


	Carry out processes that:

- require a command of wide-ranging highly specialized technical or scholastic skills

- involve a wide choice of standard and non-standard procedures, often in non-standard combinations

- are employed in highly variable  routine and non-routine contexts 
	Employing:

- specialised knowledge with depth in 

  more than one area

- the analysis, reformatting and 

  evaluation of a wide range of 

  information

- the formulation of appropriate 

  responses to resolve both concrete  

  and abstract problems 
	Applied:

- in managing processes

- within broad parameters for defined 

 activities 

- with complete accountability for 

  determining and achieving personal 

  and/or group outcomes 

	7


	Carry out processes that:

- require a command of highly 

  specialized technical or scholastic 

  and basic research skills across a 

  major discipline

- involve the full range of  procedures

  in a  major discipline

- are applied in complex, variable

  and specialized contexts 
	Requiring:

- knowledge of a major discipline with

  areas of specialisation in depth 

- the analysis, transformation and 

  evaluation of abstract data and 

  concepts 

- the creation of appropriate responses 

  to resolve given or contextual   

  abstract problems 
	Applied:

- in planning, resourcing and managing 

   processes

- within broad parameters and functions

- with complete accountability for 

  determining, achieving and evaluating

  personal and/or group outcomes 


� A tracer study of computer studies, automotive training and office related training conducted by the TVEC show that trainees who followed apprentice courses have higher chances of employment.
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